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Welcome to Colchester’s fourth 
Annual Economic Report 

A ‘State Of The 
Borough’ Digest To 
Help Businesses Plan 
For The Future.

The Colchester Annual Economic  
Report 2018/19 contains:

This Annual Economic 
Report is one of a number of 
publications aimed at helping 
existing local businesses with 
their growth plans. We also 
hope that it offers a high-level 
snapshot of Colchester to 
potential inward investors.

The colchesterultraready.co.uk 
website has more information 
for business which will be 
useful in planning business 
finance, managing costs, 
sourcing the right skills and 
seeking properties/locations 
for growth.

Colchester Borough Council, 
Economic Development. 

Tel +44 (0)1206 282915
Email: enterprise 
@colchester.gov.uk
Twitter: @colchbusiness
LinkedIn: Colchester Ultra 
Ready for Business

• A dashboard of key economic indicators featuring 
the latest data available on business demography, 
population headlines, employment, earnings, 
skills and house price trends

• Snapshots of some employment sectors identified 
as key drivers of economic growth

• More about Colchester’s ambitions to be a 
regional leader in the clean energy sector

• An update on the expansion of Ultrafast Gigabit 
fibre Broadband in and around the town

• How new business networks are emerging in and 
around Colchester

• An update on occupancy at the new Innovation 
Centre at the University of Essex

• An insight into how knowledge transfer 
partnerships are transforming local businesses

• The story behind Colchester Business Enterprise 
Agency’s (COLBEA) recent national award

• Information about projects in the pipeline for 
Colchester in 2020 and beyond
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Business Demography
ONS Crown Copyright reserved (ONS IDBR 2018)
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Commentary: 

There has been 12.7% increase in the number of businesses in Colchester from 2010 
to 2018.  83.1% of businesses in 2018 were Micro (0-9 employees), 13.5% were Small 
(10-49 employees) and only 3.4% were Medium or Large (50 employees and above).

Micro [0 to 9]

Small [10 to 49]

Medium [50 to 249]

Large [250+]

Productivity of the economy is measured by GVA (Gross Value Added) which is calculated from 
the total sum of income generated in an area over a year and is the sum of wages, profits and 
rents. An alternative and equivalent definition is the value of gross output less purchases of 
intermediate goods and services.

Colchester’s total GVA was estimated at £4.35 billion for 2019. In the same year, the figure was 
£32.42 billion for Essex and for the Region, £151.5 billion. 

GVA and Productivity
GVA per employee (£000s) 2012-21

However, labour productivity (GVA per worker), which gives an indication of the efficiency of 
labour in terms of output produced per job, stood at £43,700 per worker in 2019, lower than 
the County (£46,200) and  Regional (£47,900) levels.  

This reflects the concentration of care, retail, leisure and hospitality employment within 
Colchester and indicates the scope to enhance the Borough’s productivity levels and output 
in the future, particularly if more of Colchester’s highly skilled residents can be encouraged to 
work in the Borough. 

Labour productivity has been increasing in Colchester and, although lower than the averages 
for Essex and the Region, the predicted trend indicates that growth will be in line with those 
areas for the Borough to 2021.
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2012         2013  2014        2015  2016         2017  2018          2019  2020         2021

Source: GVA Series from East of England 
Forecasting Model, 2017 (2013 prices)

East Essex Colchester

2012 2013 2014 2015 2016 2017 2018 2019 2020 2021

Colchester 3,920 3,894 4,010 4,056 4,116 4,208 4,275 4,354 4,433 4,512

Essex 28,972 28,794 29,864 30,454 31,042 31,551 31,954 32,428 32,916 33,397

East 131,528 134,687 140,300 143,103 145,667 147,724 149,401 151,555 153,725 155,995

BUSINESS COUNTS: YEARLY TOTALS (LOCAL UNITS)

2010 2011 2012 2013 2014 2015 2016 2017 2018

7,380 7,230 7,280 7,245 7,435 7,905 8,070 8,265 8315

Total GVA
Gross Value Added (GVA) is the measure of goods and services produced in an area and 
an increase in GVA indicates economic growth.

Source: East of England Forecasting Model, 2017 (2013 prices)    
Total GVA (£millions), Colchester, Essex and East of England: 2012-2021

Mid-2018 Population Estimates
Since the 2011 Census, there has been an estimated 
increase of 11.2% in Colchester’s population (from a 
baseline Census figure of 173,100 people). 

The latest data, mid-2018, estimates the total 
population of the Borough to be 192,583.17.2%

18.8%

64%
Under 16 (36,161)

16-64 (123,193)

65+ (33,169)

Source: ONS 2018
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Economically                 In                  Employees         Self-employed      Unemployed
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Commentary: 

Colchester’s working age population (16-64) is a greater share of total population than the Great 
Britain average.  Similarly, there are more employed and self-employed people (In Employment) in the 
Borough and fewer Unemployed people than their shares and at national level.  The employment rate 
has risen in Colchester and is now 78% compared to 72.5% in 2010. The unemployment rate (model 
based) is 3.1% compared with the 2010 figure of 6.4%

Colchester %

East %

Great Britain %
 

The percentage of population 
economically active, in 
employment (employees and 
self-employed)  
and unemployed: Colchester, 
East and Great Britain, 
2018/19

(Source: ONS Annual 
Population Survey 2018/19)
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Skills – qualifications and apprenticeships
Compared to Essex and Great Britain, Colchester Borough has a notably higher skilled population 
with 73.2% of the working age population (87,800 people) holding an NVQ2 or above equivalent 
qualification and a much lower share of the population with no qualifications at all.

Colchester %

East %

Great Britain %
 

Estimated percentage of the 
population by qualification 
level, 2018, Colchester, Essex 
and Great Britain

Notes:   
Numbers are for those of aged 16-64. 
% figure is a proportion of resident 
population of area aged 16-64.

Skills, Qualifications and Apprenticeships
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Apprenticeship starts by Colchester residents, by age

Source: Essex Skills Board 
Colchester Profile 2019

Source: Essex Skills Board 
Colchester Profile 2019
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Apprenticeship starts by Colchester and Essex residents – full years: 2012/13 - 2017/18

Commentary: 

Available statistics show a varying level 
of participation by Colchester residents 
in apprenticeship training.  Compared to 
Essex, the Borough accounts for 10% of 
all apprenticeship starts.

2012/13 2013/14 2014/15 2015/16 2016/17 2017/18

Essex 14,470 12,830 14,580 14,570 14,160 11,450

Colchester 1,600 1,430 1,570 1,460 1450 1120

Source: ESB District Profile and Evidence Base 
Summary 2019

Apprenticeship starts by Colchester Residents Related to Subject Area
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Agriculture, Horticulture and Animal Care
Arts, Media and Publishing
Business, Administration and Law
Construction, Planning and Built Environment
Education and Training
Engineering and Manufacturing Technologies
Health, Public Services and Care
Information and Communication Technology
Leisure, Travel and Tourism
Retail and Commercial Enterprise
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Source: Essex Skills Board Colchester Profile 2019

Source: ONS Annual Population 
Survey Jan 2018 - Dec 2018
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Earnings by Residence
Earnings by place of residence (2019) £

Commentary: 

Earnings for male full-time workers in 
Colchester are higher than those for Great 
Britain but lower than those for the region. 
However, the overall average weekly earnings 
of all full-time workers in the Borough are 
lower than the Region but higher than GB. 
There has been a distinct shift this year with 
female full-time workers in Colchester now 
earning more than their counterparts in the 
region and in GB as a whole. This may reflect 
the fact that there is a concentration of care, 
retail and leisure and hospitality employment 
in Colchester combined with the fact that, 
nationally, weekly earnings for women peaked 
in the 40-49 age group in 2019 for the first time 
and that there have been increases in both 
the National Minimum Wage and National 
Living Wage which have both been higher than 
inflation in recent years.

Commentary: 

By dividing the house price for a given 
area by average earnings a ratio is 
produced which is an indicator of relative 
affordability. The higher the ratio the 
more unaffordable it is for a resident to 
purchase a house in a given area.  
 
Overall affordability has declined 
significantly at England, County and 
Borough levels since 1997 when it 
required around 4x average annual 
earnings to get on the housing ladder. 
Compare this to 2018 when it had more 
than doubled that rate at Borough and 
County levels, which were more than 10x 
and 11x annual earnings respectively and 
7.3x at the national level.

Gross Weekly Pay (£) by residence: all full-time workers, 2010-2019

Commentary: 

Since 2010 gross weekly earnings 
for full-time workers in the 
Borough have been broadly above 
the average for Great Britain but 
mostly below those for the Region 
although the most recent data 
(2019) indicates that Colchester 
is moving closer to the regional 
average.

                      Colchester         East       Great  
                   Britain 

Gross weekly pay 

Full-time workers                                 602.60        610.40       587.00

Male full-time workers                            639.40        659.40        632.00

Female full-time workers                        539.30        537.80        528.90

Hourly pay - excluding overtime

Full-time workers                                   15.39       15.33          14.88

Male full-time workers                               16.12        16.06          15.44

Female full-time workers                           14.51        14.26          13.99

Source: ONS annual survey of hours and earnings - resident analysis 
Notes: Median earnings in pounds for employees living in the area

2010       2011 2012 2013 2014 2015 2016 2017 2018 2019
500

550

600

Source: ONS annual survey of hours and earnings

East

Colchester

Great Britain

 

Essex                   Colchester                England 

Number of households by household income band, 
Colchester Borough: 2019

0

1000

2000

3000

4000

5000

6000

7000

8000

0 
– 

5,
00

0

5,
00

0 
– 

10
,0

00

10
,0

00
 –

 1
5,

00
0

15
,0

00
 –

 2
0,

00
0

20
,0

00
 –

 2
5,

00
0

25
,0

00
 –

 3
0,

00
0

30
,0

00
 –

 3
5,

00
0

35
,0

00
 –

 4
0,

00
0

40
,0

00
 –

 4
5,

00
0

45
,0

00
 –

 5
0,

00
0

50
,0

00
 –

 5
5,

00
0

55
,0

00
 –

 6
0,

00
0

60
,0

00
 –

 6
5,

00
0

65
,0

00
 –

 7
0,

00
0

70
,0

00
 –

 7
5,

00
0

75
,0

00
 –

 8
0,

00
0

80
,0

00
 –

 8
5,

00
0

85
,0

00
 –

 9
0,

00
0

90
,0

00
 –

 9
5,

00
0

95
,0

00
 –

 1
00

,0
00

10
0,

00
0 

– 
12

0,
00

0

12
0,

00
0 

– 
14

0,
00

0

14
0,

00
0 

– 
16

0,
00

0

16
0,

00
0 

– 
18

0,
00

0

18
0,

00
0 

– 
20

0,
00

0

20
0,

00
0+

Commentary: 

There are an estimated 
78,924 households in 
Colchester. Of these, 
around 50% earn or 
have an income of under 
£35,000 per annum while 
just over 5% earn or 
have an income of over 
£100,000 per annum.

Commentary: 

The level of new homes completed in the 
Borough has continued at a high overall level 
– the trend line shows delivery overall at a 
higher rate than the average annual planning 
target. This indicates that the problem of 
affordability in the Borough is not related to 
supply but to price/income.

The distribution of households by income band suggests that the median average household 
income is £29,661.  However, the same data shows that the most common (modal) household 
income band is much less at £15-20,000.

Source: CACI from Paycheck

Housing: Ownership Affordability
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(ONS)

New Housing Completions  
Housing Completions Against Targets, Colchester Borough: 2001/2-2018/19

OAHN: Objectively Assessed Housing Need  

Source: AMR 2018/19

Market and affordable housing completions, Colchester Borough: 2011/12-2018/19

Colchester’s build rate far exceeds that of other Essex authorities (except Chelmsford) and in 2018/19 it 
accounted for 14% of all new housing in the County. Besides locational and market factors, this reflects 
the Council’s willingness to work with developers to bring schemes forward, including a negotiated 
approach to scheme cost appraisals. The Council expects to be able to continue a high rate of delivery 
and to achieve a target around the 920 units per year figure over the Local Plan period to 2033.  

2011/12 2012/13 2013/14 2014/15 2015/16 2016/17 2017/18 2018/19
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On average, 19% of all new homes built in 
the Borough have been “affordable” since 
2011/12.  Of these, Council-negotiated 
developer-led affordable housing has 
accounted for around three-quarters of all 
affordable dwellings delivered.
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A MAJOR OPPORTUNITY FOR THE 
NORTH ESSEX ECONOMY

According to the Committee on Climate 
Change the demand for electricity could 
double by 2050 and to meet the demand 
for zero carbon electricity generation 
from renewables and nuclear may have 
to quadruple.
With Hinkley Point coming on stream 
in the late 2020s and plans for Sizewell 
C and Bradwell B following on after 
that, combined with the opportunities 
presented by the Offshore Wind Sector 
Deal, the economic opportunity for 

North Essex local authorities and Essex 
County Council have joined together to 
form the embryonic North Essex Clean 
Power Partnership which will act as the 
voice for clean energy and to develop 
a collective vision for the future which 
align with the Government’s Industrial 
Strategy’s five foundations of productivity 
– place, people, ideas, infrastructure and 
business environment.

Its vision is to realise the 
economic potential of clean 

energy by working together and 
in partnership with others. The 

group aims to improve productivity 
in the sector by improving and 

developing skills, increasing the 
number of jobs and encouraging 

new businesses in the clean energy 
supply chain.

The Partnership will build on the £10m 
flagship project to build a state-of-the-art 
Operations and Maintenance (O&M) base 
for Galloper Offshore Wind Farm, which 
lies 30km off the coast of Suffolk. It will be 
home to a team of around 60 people who 
will operate and maintain the farm for 
its expected operational lifetime of more 
than 20 years. Construction of the base 

9 10

CLEAN ENERGY: 

The East of England has become the UK’s epicentre for energy generation with 
its unique mix of renewable energy (and in particular offshore wind), gas and 
nuclear energy production. The flourishing offshore wind cluster in the region 
is establishing itself as the centre of gravity for the UK’s offshore wind market 

with more installed capacity than any other UK region. 

north Essex is clear. As an indication of 
the potential economic impact of just 
one of these projects, figures released by 
the Government (July 2018) show that 
companies in the South West have now 
won contracts worth more than £1.3bn 
for the Hinkley Point C nuclear power 
station in Somerset. The figures show 
that £650m has already been spent with 
the region’s businesses and investment 
in local infrastructure and planning 
benefits there has passed £100m.

and pontoon is ongoing and is expected to 
complete imminently. The base will comprise 
a control room to monitor and control all 
wind farm activity, a purpose-built pontoon 
for project vessels, and warehousing and 
office facilities including a gym.

The 56 wind turbines at Galloper are 
expected to generate enough green 
electricity to power the equivalent of around 
380,700 British homes each year. The project 
will bring 60 permanent jobs and around 
120 construction roles and importantly, it 
will also be a catalyst for other businesses to 
locate in the area which are connected to this 
industry.

In Colchester there are indications of growth 
in this sector. There has been an increase in 
the number of companies in this sector and it 
is anticipated that this will continue to grow 
and bring new jobs to the area.  
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The Council announced its 
Digital Strategy 2017-22 (www.
colchesterultraready.co.uk/digistrat) 
and its technical partners have been 
building a pure-fibre, open-access 
network across the town centre since 
2017.  This delivers gigabit services 
to SMEs wishing to secure very high-
capacity services. The network's 
footprint now extends across the 
whole of the town centre, with new 
nodes in the southern and northern 

parts of urban Colchester now under 
construction. Ben Green, owner and 
MD of digital design agency This is 
Fever, says: 

Some 20% of the businesses in 
the town centre are now connected 
to the network, with more than 2,200 
daily users accessing it by wired, 
fibre and wireless connections. 
The customer base ranges from small 
single-person businesses, to large 
corporate users, including various 
sites operated by the Mercury 
Theatre, two large churches, and all 
of the Council’s key facilities like the 
Town Hall and Charter Hall.  

As many commercial-to-residential 
conversions get underway in 
Colchester, as in many other town 
centres, the network will during 
2020 begin to deploy to residential 
customers too. Only 10% of premises 
in the UK currently have pure-fibre 
connections, so the Council's work 
has given Colchester a headstart 
compared with the majority of 
comparable towns.  

The Council has been successful in 
bidding for £3.5m in Government 
(DCMS) funding, to greatly expand the 
network during 2020-21. By the end of 
this period, it will be making gigabit 
services available across most of the 
urban part of the borough, with the first 
connections to the rural parts likely to 
be driven by a new rural gigabit voucher 
scheme, worth up to £3,500 to an SME 
wishing to access ultra-fast services.  

Additionally, the Council has secured 10m in private investment from a major 
international fibre network operator, to grow the network at a local and suburban level, with 
the ambition that at least 20,000 premises should be connected to the network within five 
years. This would make it one of the largest networks of its type in the UK outside the major 
cities and is seen by the Council as a key factor in promoting Colchester's inward investment 
attractiveness and the ability of the local economy to generate value-added employment.  

having ultrafast broadband 
enables us to provide the best 
possible service to our clients.  

I'd happily recommend this service 
to other local businesses looking 

to improve their connectivity.

COLCHESTER’S  
DIGITAL STRATEGY 

Update 2019
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James Cracknell has been on the front-line of Colchester’s business 
community for many years through his work with the Colchester Business 

Enterprise Agency and the University of Essex. We caught up with him to see 
how that community is responding to opportunities to work more closely 

together through emerging new networks.

IT’S A GAME-CHANGER OF A YEAR 
FOR COLCHESTER’S BUSINESS 

COMMUNITY

“When reflecting on the last 12 months 
of enterprise development across this 
region you can’t help but be positive 
about our future. There will always 
be major hurdles to overcome, but 
the challenges we face are being 
confronted by a passionate community 
of entrepreneurs, local business leaders 
and our University. 

Strategy is so much more than wish lists 
and visioning, it is about delivering real 
change with purposeful actions. Our 
community of entrepreneurs are doing 
just that. Every day, across multiple 

sectors people are putting their capital 
to work turning dreams into reality, 
to engage with what it takes to grow 
their businesses so our children and 
grandchildren will have an opportunity 
to find quality jobs here. 

These are challenging times, yet 
individuals and businesses are 
committing more in the way of 
investment into our region, more 
space is being created, more education 
developed and more in the way of 
business support being offered. 
Leadership is being unearthed and a 

new paradigm engaged with, one that 
will eventually effuse across the region 
and light a fire that will act as a beacon 
for inward investment and quality job 
creation. 

Supporting our entrepreneurial leaders 
in this initiative is the spirit of long-
term thinking, where infrastructure, 
like the University’s newly opened 
Innovation Centre, complements 
pioneer businesses and established 
names alike. For once all businesses 
have a new way of engaging with an 
enriched talent pool that resides on 
their doorstep. Entrepreneurs need 
to learn how to engage with research, 
embrace diverse thinking and in 
turn empower their decision making. 
Through knowledge and learning we 
grow the region’s innovative capacity, 
creating wealth and bringing in a 
vibrant future. 

The evidence is clear, supported by 
the resources of local and regional 
government, as well as a University 
hell-bent on creating the most dynamic, 
entrepreneurial spirit for its students 
and in doing so preparing them for the 
world of work. 

We have an amazing, diverse 
community of inspiring people all 
committed to making things happen 

for the greater good of the region, those 
who are developing ‘thoughtful’ spaces 
for work, such as Joshua Warren at 
Lodge Park Business Centre; the team 
of Oxford Innovation led by Dan Smart 
who are driving the Innovation Centre’s 
programme of business support and 
Space, who are stimulating creativity in 
and around Queen Street. 

At the heart of our eco-system is 
Colbea, our award-winning enterprise 
agency led by Ashleigh Seymour-
Rutherford, a visionary CEO who is 
working in partnership with local 
businesses as it grows its footprint in 
supporting a vibrant start-up culture 
across the region. We should be so proud 
of an agency that once again comes 
out on-top of the National Enterprise 
Network awards 2019 and who once 
again has delivered a programme of 
entrepreneurial support for women that 
continues to make waves. 

We have much to celebrate over the last 
year all of which stands us in good stead 
to face the challenges of 2020, better 
prepared, better focused and better 
connected than ever before. 

JAMES CRACKNELL 
Entrepreneur in Residence – University of Essex 
Co-Founder of Relocon – connecting aspiring 
entrepreneurs to the region’s resource

Photo credit: Tech East

Photo credit: Tech East
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“Having been open just over 5 months 
we are excited to have 16 Technology 
businesses within the Innovation Centre 
already, ranging from Insuratech, 
Digital performance marketing, 
Cybersecurity and Software providers to 
name just a handful.

In just these few short months we have 
already seen four companies scale up 
into bigger offices as they are seeing 
the benefit of scale up support due to 
the location, collaboration with others 
in the Centre, access to the University 
talent via Interns as well as the business 
support that the Oxford Innovations 
team is providing.

The Innovation Centre on the Knowledge Gateway at the University of Essex 
opened to much acclaim in Spring 2019 joining the Creative Business Centre 

SPACE Studios in Queen Street as another hub for tech businesses in Colchester.   
We caught up with the Centre’s Innovation Director, Neil Griffin, to find out why 

the tech world that he’s working to create there is proving so compelling.

CREATING ANOTHER TECH 
HUB IN COLCHESTER 

Neil Griffin,  
Innovation Director,  
Oxford Innovation  

shares how.

Colchester's  
Innovation Centre: 

We have held 27 events since June 
ranging from regular Meet Ups, Tech 
+ Toast with Tech East the regional 
development network for tech 
businesses, The Informed Entrepreneur 
with Relocon, an organisation 
committed to developing a tech 
business ecosystem in the area and The 
Essex Cloud with Innovative Creations, 
which runs Cloud computing meet 
ups alongside its thriving ‘Internet of 
Things’ business. In addition, there 
were Innovate UK loans briefings, events 
about Tapping into the University Talent 
Pool, inspiration from Google Digital 
Garage and computer games launches.

Part of my role is to arrange business masterclasses which are 
wrapped up in the services we provide, these tend to be more 
specialist to have real impact in a business. These have included 
Investment readiness and Brand workshops, Generating Sales 
through Social Media plus sessions such as Mindspan, which 
uses three psychologies as a programme for success.

We have had the pleasure of engaging with over 1000 attendees 
over the course of all our events and the feedback has been 
excellent with businesses gaining knowledge plus taking away 
things that can have a positive impact on their business. We 
have even more interesting sessions planned in for 2020 so keep 
an eye on the website.

My main role is to help scale these businesses and be that 
sounding board for advice in all aspects of business development 
to make an impact, strive for results but above all grow the 
businesses sustainably. By being part of the wider Colchester 
business ecosystem we want innovators to engage with us and 
keep talent within Essex, as I believe we can make a difference.

In my view why spend your time trekking to London or sitting in 
a coffee shop locally when you can come and engage with us in 
an amazing building like this; there is such a good feel and buzz 
about the place.”

Neil Griffin
Innovation Director
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Innovate UK’s flagship programme, KTPs, connect companies and social enterprises with 
university researchers, cutting-edge technology and graduate talent at UK universities. 

The University of Essex has been incredibly successful in forging links with business and has 
the third biggest KTP portfolio in the UK with 35 KTPs across eight academic departments 

worth a total of £8 million.

Awards Show HOW KNOWLEDGE TRANSFER 
PARTNERSHIPS ARE TRANSFORMING BUSINESSES 
IN LONDON, ESSEX AND SUFFOLK

company will be involved throughout to 
ensure commercial focus. Projects tend 
to last from six months to three years.

KTPs are sponsored by Innovate UK, 
research councils and a number of other 
bodies. Sponsors fund 67% of the project 
costs for an SME and 50% of the project 
costs for larger companies.

Recently 140 representatives from 
businesses, Innovate UK, external 
organisations and the University 
attended an evening of KTP celebration 
and awards presented to individuals 
and teams involved in successful KTPs 
with the keynote speech given by Essex 
alumnus Nick Chrissos, Director of 
Innovation in EMEAR at Cisco. Here are 
just a few case studies of the more local 
winners.

Winner of Best KTP Partnership: 
SME was Mondaq, which is one of the 
world's most comprehensive online 
resources of professionals' expertise and 
knowledge delivering insight, opinion 
and commentary on legal, regulatory and 
financial topics across every continent. 
Based at the Innovation Centre on 
the University of Essex’s Knowledge 
Gateway research and technology park, 
Mondaq’s first KTP with the University 
and the Institute for Analytics and Data 
Science was so successful in driving 
up engagement on their online legal 
and professional services platform that 
they’ve successfully secured approval 
from Innovate UK for a second KTP.

Andrew Partridge, co-founder and director 
at Mondaq, said: “The KTP concept was a 
perfect fit for a company like us. The outcome 
has been fantastic. The website has grown 
146% over the period and our revenues have 
gone up over 50%. Most importantly it has 
worked culturally, it has changed the way 
Mondaq is. All of that makes Mondaq a better 
proposition to shareholders, investors and 
customers.”

Dr Faiyaz Doctor from the School 
of Computer Science and Electronic 
Engineering won the award for Best 
Academic Partner. Dr Doctor is a leader in 
the field of computational intelligence and 
he was praised for his “tireless dedication” 
to supporting KTP Associates in delivering 
real research impact to partner companies 
including CloudFM, a leading company 
specialising in innovating facilities 
management, based in Colchester and 
London-based companies Hub TV and Firza.

Sathish Sankarpandi was named as Best 
KTP Associate for his incredible impact 
on his company through his KTP journey 
at Orbital Media in Suffolk. Not only has 
Sathish been involved in developing patent-
pending, world-leading technology, he has 
also been instrumental in securing funding 
for a spin-out company and at the project 
close has been retained as the company’s 
Head of Data Science.

With the University’s clear strength in 
computer science and strong links out into 
industry combined with capacity at the 
Innovation Centre and wider Knowledge 
Gateway, the future looks promising for 
Colchester’s burgeoning tech sector.

How the University of Essex leads on KTPs
• 35 KTPs across eight academic 

departments
• In the top 3 in the UK for the number of 

Innovate UK funded KTPs
• The KTP portfolio is worth £8 million

The KTP team at the University of 
Essex works with businesses from the 
worlds of IT, telecoms, logistics, finance, 
defence, agriculture and manufacturing. 
The current KTP portfolio focuses on 
areas such as data science, embedded 
systems, internet of things, AI big 
data and robotics, so very much future 
focussed and transformational of 
business operations.

The University works with business 
to identify the right team for a project 
among our academics. Together, we 
then recruit a high-calibre postgraduate 
who will be based within the company 
as a research associate and who will 
manage the project. 

Weekly catch-ups with academics 
ensure the project remains on-track, 
and a senior contact within the 

Photo credit University of Essex

Photo credit University of Essex Photo credit University of Essex
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For over 35 years, Colbea has been 
successfully providing free business 
advice to local entrepreneurs and people 
with great business ideas who need help 
to make them into business reality. 

2018 saw a sea-change with Colbea 
supporting entrepreneurialism in 
Colchester with a revitalised business 
support programme, improved 
marketing and a more active 
engagement programme as well as four 
free business advice days locally, each 
month. It has been a real success.  

Colbea’s new website saw traffic triple 
in three months and not just from 
Colchester. Demand for business advice 
has been consistently increasing. 
So with a new mission and five year 
strategy we are actively supporting 
this increase in demand for business 
support at all stages: from pre-start, 
start-up through to developing and 
mature businesses. And, now we know 
there’s demand across the county, we 
have a series of new partnerships with 

2019 saw The Colchester 
Business Enterprise 
Agency (Colbea) 
win the Enterprise 
Engagement Award at 
the National Enterprise 
Network Annual 
Awards.  Colbea’s 
Operations and 
Partnerships Manager, 
Craig Baston, explains 
the story behind that 
award and the role that 
local businesses are 
playing in it.

Chelmsford City, Braintree and Rochford 
District Councils to help more people 
than ever before realise their business 
ambitions. All this activity is making 
Colbea more visible to the business and 
entrepreneurial community locally and 
throughout Essex.

Success always has consequences of 
course and we are now finding that 
availability of appointments can take 
longer than we’d like. With specialists in 
business support working in Colchester 
and far beyond the Colbea team is well 
aware that this experience is reflective 
of many businesses trying to balance 
supply with changes in demand.  

We’ve released some capacity by pre-
calling businesses for a chat about their 
needs and we now offer advice from the 
North Colchester Business Centre to get 
closer to our clients across the north of 
the Borough. We are hopeful that we 
can also add another day per month 
for business advice. Similarly, Colbea 
is delivering more training courses for 

businesses at all stages of their life to 
target business needs before they become 
more serious issues. For the first time 
Colbea has a training programme of over 
20 for courses of varying breadth and 
depth in 2020 to be even more attractive 
to busy entrepreneurs than before too.

With many Colchester businesses having 
clients and supply chains across Essex 
Colbea is now able to add real value 
by connecting those businesses and 
facilitating those relationships which 
often deliver fruitful – and profitable - 
partnerships.

It’s clear that Colchester is being 
recognised as an important place for 
business. With its very diverse business 
base and our very experienced advisors 
within Colbea we feel we are very well 
placed to help and support businesses 
locally and beyond whatever the future 
holds.  

INCREASED DEMAND FOR 
BUSINESS ADVICE IN COLCHESTER
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Here’s a snapshot of some key development projects taking place in Colchester which 
will foster economic growth well into this new decade. Some are being delivered by 
partners but, for some projects like the Town Deal, Colchester Borough Council will 
be engaging with business to get your thoughts and views.  If you would like to be 
part of any consultations please email: karen.turnbull@colchester.gov.uk

COLCHESTER NORTHERN GATEWAY 

WHAT IS IT?  The Northern Gateway is a new major 
leisure destination for Colchester and the surrounding 
area. The national focus around health targets, 
promoting physical activity and a wellness lifestyle 
are also reflected in the core ambitions for the project 
and are in line with the healthy lifestyle focus of Sport 
England.

WHAT WILL IT MEAN? 76 acres of new sports and 
leisure facilities including: a new cycling track, a new 
sports centre with café, gym, studio and sports hall. A 
new clubhouse for Colchester Rugby Club.

WHO’S LEADING? Colchester Amphora Trading on 
behalf of Colchester Borough Council

WHEN WILL IT OPEN?  2020 onwards

Growth Strategy will put Colchester in the 
best possible position to take advantage of 
opportunities arising from the development of 
Local Economic Strategies as specified in the 
Government’s Industrial Strategy 2017  •  help 
make the case for investment in Colchester by 
inward investors  •  inform a variety of funding 
bids to further Colchester’s economic growth   
•  provide information to local businesses to aid 
decision making

WHO’S LEADING? Colchester Borough Council

WHEN WILL IT HAPPEN? 2021 -2025

NEW COLCHESTER ECONOMIC GROWTH 
STRATEGY

WHAT IS IT?  The purpose of the Strategy 
is to consider Colchester’s place in its 
wider economic context which influences 
Colchester’s economic performance.   
It also includes analysis of strengths and 
opportunities as well as areas for improvement 
which informs variety of key issues which 
need to be addressed if the Borough’s economy 
is to grow.

WHAT WILL IT MEAN?  •  The new Economic 

NORTH ESSEX GARDEN COMMUNITIES

WHAT ARE THEY? North Essex Garden 
Communities Ltd was set up in 2017 to take 
forward proposals for three new garden 
communities across North Essex, taking forward 
the Garden City idea for the 21st Century. NEGC 
Ltd is owned by Braintree District Council, 
Tendring District Council, Colchester Borough 
Council and Essex County Council

WHAT WILL THEY MEAN? Three new 
settlements built to Garden City Principles 
based to the west of Braintree, on the Braintree 
/ Colchester border and on the Colchester / 

TOWN DEAL FOR COLCHESTER

WHAT IS IT?  The Town Deal paves the way 
for new funding to regenerate town centres, 
boost businesses and improve infrastructure 
in the UK.

WHAT WILL IT MEAN? Colchester is one 
of just 100 towns chosen to compete for up 
to £25m funding which could be used to 
redevelop vacant buildings and land, drive 
private sector investment by supporting 
small businesses and ensure young people 
have the skills they need to get good jobs. 
Communities will also be able to consider 
how they can boost their transport links and 
increase access to high-speed broadband.

WHO’S LEADING? Colchester Borough 
Council and Essex County Council in 
partnership with The Government

WHEN WILL IT START? 2020/21

MERCURY RISING

WHAT IS IT? A redevelopment project to 
extend and improve The Mercury Theatre. 
The £9m project will see the theatre’s buildings 
and site completely renovated, improving and 
extending audience, production and workshop 
facilities. It will ensure the entire building is 
fully accessible as well as introducing an all-day 
café, a unique business incubation space to 
support creative talent from across the region, 
and a brand new home for all of the Mercury’s 
creative learning and community activities.

WHAT WILL IT MEAN?  • A fully accessible 
Mercury Theatre  •  Business incubation space 
to support local creative talent  •  New space for 
community activities  •  New and retained local 
jobs from spending £7m in the local economy   
•  A better, stronger Mercury Theatre!

WHO’S LEADING? The Mercury Theatre and 
Colchester Amphora Trading Ltd on behalf of 
Colchester Borough Council.

WHEN WILL IT OPEN? Autumn 2020

Tendring border. These three communities 
could deliver up to 43,000 new homes 
along the North Essex A120 corridor with 
significant employment opportunities and 
transformational new infrastructure over the 
next 50 years.

WHO’S LEADING? Colchester Borough Council, 
Braintree and Tendring District Councils and 
North Essex Garden Communities Ltd.

WHEN WILL THEY HAPPEN? This depends 
on the outcome of the Examination Hearings 
by the Planning Inspector which took place in 
January 2020.

COLCHESTER RAPID TRANSIT SYSTEM

WHAT IS IT?  The development of the new Garden 
Community on the border of Colchester and 
Tendring relies on investment in rapid transit.

WHAT WILL IT MEAN? A new road linking the A120 
and A133 will unlock land to provide housing and 
will improve connectivity locally and within the 
wider region. It will also serve new park and ride 
sites and relieve traffic going to the University of 
Essex and its Knowledge Gateway technology and 
research park. Both are major employers and key 
contributors to the UK economy.

WHO’S LEADING? Essex County Council

WHEN WILL IT HAPPEN? The Project aims to 
commence in 2022 and complete in 2024.



Colchester has been on a 2000 year journey.  
This Colchester Annual Economic Report 2018/19 gives a snapshot of 
the Borough’s economy.  

There is more information about doing business in Colchester at 
www.colchesterultraready.co.uk 

If you would like to discuss any aspect further please contact us.   
Tel: 01206 282915 or email: enterprise@colchester.gov.uk 

www.colchesterultraready.co.uk



