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Welcome to Colchester’s third
Annual Economic Report
A ‘State Of The
Borough’ Digest To
Help Businesses Plan
For The Future.
This Annual Economic
Report is one of a number of
publications aimed at helping
existing local businesses with
their growth plans. We also
hope that it offers a high-level
snapshot of Colchester to
potential inward investors.
The colchesterultraready.co.uk
website has more information
for business which will be
useful in planning business
finance, managing costs,
sourcing the right skills and
seeking properties/locations
for growth.
Colchester Borough Council,
Economic Development,
c/o Colchester Amphora
Trading Ltd
Tel +44 (0)1206 282915
Email: enterprise
@colchester.gov.uk
Twitter: @colchbusiness

The Colchester Annual Economic
Report 2017/8 contains:
• A dashboard of key economic indicators featuring
the latest data available on business demography,
population headlines, employment, earnings,
skills and house price trends
• Snapshots of some employment sectors identified
as key drivers of economic growth
• More about Colchester’s ambitions to be
‘Digitally Distinctive’ and the benefits that this
could bring to business, local people and the
environment
• Information about how growing demand in the
care sector could be being satisfied by innovation
• How the University of Essex will be welcoming
50 business start-ups at the new £10m
Innovation Centre on the Knowledge Gateway
• What’s happening at Colchester’s Northern
Gateway
• An update on Colchester’s digital ambitions
including case studies
• How the Mercury Theatre is being transformed
• How Colchester is becoming a relocation hub of
choice
• A case-study on rising star, Whitehall Resources
• How new grant funding will transform the local
creative sector
• A mid-term report on the impact of Colchester’s
Economic Growth Strategy 2015-21
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Business Demography

GVA and Productivity
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There has been 12% increase in the number of businesses in Colchester from 2010
to 2017. 83.1% of businesses in 2017 were Micro (0-9 employees), 13.6% were Small
(10-49 employees) and only 3.4% were Medium or Large (50 employees and above).
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BUSINESS COUNTS: YEARLY TOTALS
2010

2011

2012

2013

2014

2015

2016

2017

7,380

7,230

7,280

7,245

7,435

7,905

8,070

8,265

Total GVA
Gross Value Added (GVA) is the measure of goods and services produced in an area and
an increase in GVA indicates economic growth.
2012

2013

2014

2015

2016

2017

2018

2019

2020

2021

Colchester

3,920

3,894

4,010

4,056

4,116

4,208

4,275

4,354

4,433

4,512

Essex

28,972

28,794

29,864

30,454

31,042

31,551

31,954

32,428

32,916

33,397

East

131,528

134,687

140,300

143,103

145,667

147,724

149,401

151,555

153,725

155,995

Source: East of England Forecasting Model, 2017 (2013 prices)
Total GVA (£millions), Colchester, Essex and East of England: 2012-2021

Productivity of the economy is measured by GVA (Gross Value Added) which is calculated from
the total sum of income generated in an area over a year and is the sum of wages, profits and
rents. An alternative and equivalent definition is the value of gross output less purchases of
intermediate goods and services.
Colchester’s total GVA was estimated at £4.27 billion for 2018. In the same year, the figure was
£31.95 billion for Essex and for the Region, £149 billion.

2018

2019

East

2020

Essex

2021

Colchester

However, labour productivity (GVA per worker), which gives an indication of the efficiency of
labour in terms of output produced per job, stood at £43,200 per worker in 2018, lower than
the County (£45,700) and Regional (£47,400) levels.
This reflects the concentration of care, retail, leisure and hospitality employment within
Colchester and indicates the scope to enhance the Borough’s productivity levels and output
in the future, particularly if more of Colchester’s highly skilled residents can be encouraged to
work in the Borough.
Labour productivity has been increasing in Colchester and, although lower than the averages
for Essex and the Region, the predicted trend indicates that growth will be in line with those
areas for the Borough to 2021.

Mid-2017 Population Estimates
Since the 2011 Census, there has been an estimated
increase of 9.8% in Colchester’s population (from
173,100 people).
The latest data, mid-2017, estimates the total
population of the Borough to be 190,100.
Under 16 (35,500)
16-64 (122,000)
65+ (32,600)
Source: ONS 2017
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Employment and Unemployment Data

Skills, Qualifications and Apprenticeships
Apprenticeship starts by Colchester residents, by age

Commentary:

800

Colchester’s working age population (16-64) is a greater share of total population than the Great
Britain average. Similarly, there are more employed and self-employed people (In Employment) in the
Borough and fewer Unemployed people than their shares and at national level. The employment rate
has risen in Colchester and is now 79% compared to 72.5% in 2010.
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Colchester Profile 2017/18
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Skills – qualifications and apprenticeships

400

Compared to Essex and Great Britain, Colchester Borough has a notably higher skilled population
with 81% of the working age population (122,000 people) holding an NVQ2 or above equivalent
qualification and a much lower share of the population with no qualifications at all.
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population by qualification
level, 2017, Colchester, Essex
and Great Britain
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Apprenticeship starts by Colchester and Essex residents – full yeas: 2012/13 - 2015/16
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Available statistics show a varying level
of participation by Colchester residents
in apprenticeship training. Compared to
Essex, the Borough accounts for 10% of
all apprenticeship starts.
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For an explanation of the qualification
levels see the definitions section
Numbers and % are for those of aged
16-64
% is a proportion of resident
population of area aged 16-64
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1
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4
5
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10

Agriculture, Horticulture and Animal Care
Arts, Media and Publishing
Business, Administration and Law
Construction, Planning and Built Environment
Education and Training
Engineering and Manufacturing Technologies
Health, Public Services and Care
Information and Communication Technology
Leisure, Travel and Tourism
Retail and Commercial Enterprise

Source: Essex Skills Board Colchester Profile 2017/18
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Housing: Ownership Affordability

Earnings by Residence

12

Commentary:

15.56

14.89

Female full-time workers

12.78

13.75

13.56

Source: ONS annual survey of hours and earnings - resident analysis
Notes: Median earnings in pounds for employees living in the area

Gross Weekly Pay (£) by residents: all full-time workers, 2010-2017
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3
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England

Ratio of lower quartile house price to lower quartile gross annual
workplace-based earnings: Colchester, Essex and England, 1997-2017
(ONS)

New Housing Completions

Commentary:
Since 2010 gross weekly
earnings for full-time workers
in the Borough have been
above the average for Great
Britain but below those for
the Region although the most
recent data (2017) indicates
that Colchester is moving
closer to the regional average.

4

2016

14.82

5

2017

Male full-time workers

Overall affordability has declined
significantly at England, County and
Borough levels since 1997 when it
required around 4x average annual
earnings to get on the housing ladder
to 2017 when it had more than doubled
that rate at Borough and County levels,
respectively, 8.7x and 10.9x annual
earnings and 7.3x at the national level.

2015

14.36

2014

14.77

2013

14.23

2012

Hourly pay - excluding overtime
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2011

510.00

2010

521.20

2009

514.70

2008

Female full-time workers

7

2007

612.12

2006

639.80

2004

612.50

2005

Male full-time workers

8

2002

571.10

2003

590.30

2001

570.40

9

2000

Full-time workers		

10

1999

Earnings for male full-time workers in
Colchester are higher than those for Great
Britain but lower than those for the region.
However, the overall average weekly
earnings of all full-time workers in the
Borough are lower than the Region and GB
owing to the much lower earnings of female
full-time workers in Colchester compared
to those geographies and that there is a
concentration of care, retail, leisure and
hospitality employment which are lower
paid and reduce the overall average.

Gross weekly pay

Full-time workers		

By dividing the house price for a
given area by average earnings a ratio
is produced which is an indicator of
relative affordability. The higher the
ratio the more unaffordable it is for a
resident to purchase a house in a given
area.

Commentary:
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1998

Earnings by place of residence (2018) £

Housing Completions Against Targets, Colchester Borough: 2001/2-2017/18
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The level of new homes completed in the
Borough has continued at a high overall level
– the trend line shows delivery overall at a
higher rate than the average annual planning
target. This indicates that the problem of
affordability in the Borough is not related to
supply but to price/income.
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Market and affordable housing completions, Colchester Borough: 2011/12-2017/18

There are an estimated
78,924 households in
Colchester. Of these,
around 50% earn or
have an income of under
£35,000 per annum while
just over 5% earn or
have an income of over
£100,000 per annum.

Colchester’s build rate far exceeds that of other Essex authorities and in 2017/18 it accounted for 16%
of all new housing in the County. Besides locational and market factors, this reflects the Council’s
willingness to work with developers to bring schemes forward, including a negotiated approach to
scheme cost appraisals. The Council expects to be able to continue a high rate of delivery and to
achieve a target around the 920 units per year figure over the Local Plan period to 2033.

Source: CACI from Paycheck

The distribution of households by income band suggests that the median average household
income is £29,661. However, the same data shows that the most common (modal) household
income band is much less at £15-20,000.
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On average, 23% of all new homes built in
the Borough have been “affordable” since
2011/12. Of these, Council-negotiated
developer-led affordable housing has
accounted for around three-quarters of all
affordable dwellings delivered.
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CARE: A GROWTH
OPPORTUNITY?

Artificial Intelligence
Project Helps Increasing
Care Demand

According to the Essex Skills Board
Care Sector Skills Profile 2017 there is
an increasing demand for care services
due to the higher numbers of people
living with complex conditions and
greater life expectancy. There is then an
increasingly urgent need to think and
plan differently to satisfy this demand.
Several solutions are being developed
which are bringing considerable
innovation to the sector including:

A new partnership between
the University of Essex and
Colchester-based Provide CIC is
looking at how AI can help the
NHS cope with increasing demand
by understanding decision
making. Funded by Innovation
UK, it is hoped that this three-year
pilot project will bring more
targeted treatments, improving the
quality of health services.

Healthcare data analysis will
help clinicians devise tailored
care packages in future

• Technological advances which will enable people to become more independent with their
own care
• Technology is also advancing the way people are working in the care sector. Most people
use digital technology for at least one work related activity on a normal working day, such
as: eLearning, assistive technology, digital care plans and telecare system
• In the care sector, there will be more people who are self-employed (employed
autonomously)
• Government policy could also drive the sector; for example, the Care Act 2014, and the extra
£2 billion in funding over the next three years as announced in the Spring Budget 2017.

SKILLS: CHALLENGES … AND SOLUTIONS – CASE STUDY

CARE SECTOR INNOVATION:
THE WAY FORWARD FOR NORTH EAST ESSEX
At 66m the population of the UK in 2017 was at its largest ever. Improvements in healthcare
and lifestyles mean that the population is also aging. In Colchester in 2017 an estimated
32,600 people were aged 65+, forming an estimated 17.2% of the Borough’s population.
The aging population has been officially recognised as a major issue for the UK and
innovative approaches to care are being developed to help those who need it as well as those
who provide care.
Colchester remains one of the fastest growing boroughs in the UK. Essex also has the
second highest elderly population in Europe and Tendring has the highest concentration of
residential care businesses in the UK. All of which means that care is a major issue for the
county and particularly the north east of the county.

NEWS
Colchester-based Care UK has been awarded a five-year contract to run the NHS 111
helpline and out of hours services in Suffolk and north east Essex. It is hoped that
more people who phone this non-emergency number will have a consultation with an
appropriate clinician first time which should reduce pressure on GPs and hospitals.
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In North East Essex a new Centre for
Health and Care Development is being
developed at Colchester Institute’s
Braintree and Colchester campuses.
This £5m project, funded by the South
East Local Economic Partnership and
the Government, is planned to open in
January 2020.
The new centre will work in partnership
with employers to train the workforce
of the future within vibrant realistic
working environments. It will also
support the development of professional
and technical qualifications and
apprenticeships including focusing on
higher level skills (L4+).

It is anticipated that the Centre will deliver:
• 90 new apprenticeship starts in Health and Care
by year 2
• 120 additional students achieving Level 3
qualifications by year 2
• 140 learners a year trained to job ready status
to fill Health and Care vacancies in Colchester
and Tendring
• 55 additional employers engaged with the
Centre for first 3 years
• 62 direct and indirect new jobs created
• A minimum of 10 new courses and
qualifications developed each year
In addition, local care organisations are working
together to develop the Colchester Care Innovation
Cluster to better understand the issues facing
the sector and how collaborative working might
address them with a variety of solutions
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THE NORTHERN GATEWAY’S NEW
SPORTS HUB: BRINGING NEW SPORT
AND LEISURE CHOICE TO COLCHESTER
An important milestone has been
reached in the delivery of the new
Northern Gateway sports’ hub. The
Council’s commercial arm, Colchester
Amphora Trading has awarded the
contract to R G Carter for the main
build of the flagship 76-acre sports hub
following a competitive tender process.
The planned development ties in with
the wider strategic aims of the Council
to promote the Northern Gateway as a
major leisure destination. The national
focus around health targets, promoting
physical activity and a wellness
lifestyle, are also reflected in the core

ambitions for the project and are in line
with the healthy lifestyle focus of Sport
England.
The Council is working with several
potential funders on bids to support
different aspects of the project such
as local highways infrastructure as
well as the sports facilities for cycling,
rugby and indoor cricket. The Council
continues to develop strong links
with health providers which will
complement the sports and leisure
facilities at Colchester’s Northern
Gateway.

76 acres of new sport and leisure including:
•
A new cycling track
•
A new sports centre with café, gym, studio and sports hall
•
A new clubhouse for Colchester Rugby Club

Colchester Northern Gateway:
•

Healthy, active lifestyles

•

Making Colchester a must-visit
place for sport and leisure

Construction is due to start in early
2019, with the first phase of completion
due in autumn 2019.
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NEW £10M HIGH-TECH HOT HOUSE
OPENING AT THE UNIVERSITY OF ESSEX

The Innovation Centre is aimed at early stage
businesses on the Knowledge Gateway in
Colchester, Essex and offers:
•
•
•
•
•
•
•
•
•
•
•
•
CGI of the new Innovation Centre
at the University of Essex

Set to open its doors early in 2019, the
new £10m Innovation Centre at the
University of Essex is the latest addition
to the established business community
on the Knowledge Gateway. This latest
addition to the University’s business
park will eventually employ around
2000 people and will join more than 20
small businesses at the neighbouring
Parkside Office Village.
This development further supports the
University’s commitment to boosting
the economic impact of the University
in the eastern region. According to a
2016 report the University contributes
more than £500m to the local economy.
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Alongside start-up space, the
Innovation Centre will house a digital
creative studio, in support of the
NESTA 2016 Geography of Creativity
in the UK study findings that ranked
Colchester in the top 10 in England for
creative industries. It will also offer
high quality business accommodation
and the business and academic support
and facilities expected of one of the
UK’s leading research Universities.

Flexible office spaces for 3-11 people
All-inclusive offices and workspaces
Expansion space
Meeting and conference facilities
On-site business support
Fast and reliable broadband
Free on-site parking
20 minutes from Colchester town centre
24:7 building access
Meeting and conference space
Flexible coworking spaces
On-site café and catering facilities

University of Essex Registrar Bryn
Morris said: “The Innovation Centre
will help us forge ahead with our plans
to become the location of choice in the
eastern region for knowledge-based
enterprises in science, technology and
the creative sector. The Innovation
Centre, which will offer a vibrant home
to more than 50 start-up businesses,
will offer practical, hands-on support
and expertise which will help them to
scale-up and succeed.
"On their doorstep at our Colchester
Campus will be our world-class
researchers, student and graduate
talent, and excellent facilities.”

According to a 2016 report the
University contributes more than
£500m annually to the local economy.
14

COLCHESTER’S DIGITAL AMBITIONS BOOSTED
WITH £3.4M GOVERNMENT GRANT
Colchester has an ambition to be the best-connected place in the East of England by 2021, making it
a magnet for creative, digital, technology and IT businesses. The project was kick started in 2016/7
with the installation of Ultrafast Gigabit fibre Broadband around the town centre, down North Hill
and out to Leisure World which brought world-class broadband speeds to subscribing businesses.
For some businesses this new service has opened up new markets and has enabled them to offer
new products and services to customers.

Case Study – Rapture Gaming Festival
at Charter Hall
The ultrafast network has enabled Charter Hall, the Council’s key sports
and entertainment facility, to hold two annual Rapture gaming festivals.
This was a real test of the new network’s capacity and capability to serve
up to 500 connected gamers simultaneously. The network showed its
reliability and ability to bring a nationally respected Gaming Festival
across both, two-day events.
As of late 2018, Colchester’s businesses are actively making use of the Government’s gigabit broadband
voucher scheme, which offers SMEs up to £2,500 to get connected to pure fibre networks. Several
borough-based service providers, along with the Council-owned Amphora Trading, are able to assist
businesses in processing these vouchers. Amphora Trading is currently looking at helping businesses at
Severalls Business Park with an application for funding under the scheme.
Case Study – Hat Projects
This award-winning Colchester architectural practice is a recent convert
from copper-based connectivity to the Council’s state of the art fibre
network. The staff have seen the previously very poor speeds of just
4-8Mbps increase to 100Mbps, both download and – importantly for a
business that needs to send large files – upload speeds. They report it
having an enormously positive impact on their business.

Case Study – 37 Queen Street: creative business centre hosting
more than 40 businesses
Following the successful refurbishment of Colchester’s former Police
Station in Queen Street, SPACE Studios has grown digital businesses
reinforcing Colchester's leading position as one of three creative and
digital hubs in Essex. This has been officially recognised by major funding
body, the South East Local Economic Partnership, and also the Thames
Estuary Production Corridor project.
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In a hugely important development, Colchester
has just been awarded £3.4m grant which
will roll out Ultrafast Gigabit fibre Broadband
further across the Borough to create a
highly competitive, affordable and futureproof telecoms infrastructure in business
parks business and boosting Colchester’s
attractiveness for inward investment. Crucially,
it also addresses a continuing market failure as
the major telecoms operators have confirmed
that they would be unlikely to invest in
upgrading from copper based broadband to
the much faster fibre based technologies in the
foreseeable future.

• Installing a further 135-140 town centre
access points to expand the reach of the fibre
network.
• Marketing of the new services to local
businesses
Colchester’s work was identified as an example
of ‘good practice’ in broadband development by
the European Commission, and was officially
recognised with the prestigious EU Broadband
Award.

What the funding will deliver:
• Creation of a backhaul link to Telehouse
in London via the Interoute infrastructure
running along the A12, to provide unlimited
connectivity capacity to the Northern
Gateway, Severalls and the Town Centre.
Connecting to Interoute means that
Colchester will have a direct digital link to
all major cities in the UK and many across
Europe.
• Creation of an open-access ducting and
fibre infrastructure across the key Northern
Gateway development zone to offer
relocating businesses there easy access to
Gigabit Broadband connectivity.
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Alongside overwhelming support for the
redevelopment from the local community who
have already raised over £300k in charitable
donations to support the changes, funds have
been secured from Arts Council England’s
capital funding programme, Colchester
Borough Council, Essex County Council, the
South East Local Enterprise Partnership, and
now the European Regional Development
Fund. The Fund seeks to support innovation
and economic growth through the creation of
jobs and the regeneration of communities. A
further £500k has been pledged from major
trusts and foundations including Garfield
Weston Foundation, The Foyle Foundation,
Fidelity Foundation, Bernard Sunley
Foundation and Sport England.

MERCURY THEATRE’S £9M
REDEVELOPMENT COMMENCES
FOLLOWING MAJOR FUNDING AWARD

The project to build the new theatre is being
managed by Colchester Borough Council, and
the demolition has been carried out by local
company Phelan Construction. The Mercury
is committed to working with local businesses
and have agreed that at least £7m of the total
budget will be spent locally in order to help
create and sustain local employment. The
building work will not affect audiences until
mid-2019, at which point the theatre will take
an exciting season of work out to a temporary
off-site performance space so that building
work can commence on the main theatre.
The project is due for completion and the new
facilities will open to the public in mid-2020.

“The Mercury Theatre is at the centre of
Colchester’s community and economy.
Audiences are growing year on year as our
work grows in scale and ambition, while the
theatre supports more and more jobs in the
local economy. This is a pivotal moment for
the theatre and for the region – a moment
of opportunity for us to push artistic
boundaries, to better our facilities for the
community, and to develop the regional
economy by providing a creative hub of
national standing for the East of England.”
Said Steve Mannix, Executive Director
“Bringing £3.6m into the local economy
annually, as well as over 100 jobs locally,
the Mercury is already at the centre of
the region’s creative industries, but there
is so much more we can do. The existing
theatre was built 45 years ago, following the
founding of the Repertory Company some
35 years before that – through this project,
we will ensure the theatre is a place for our
community to enjoy for many generations
to come.” He added.
Mercury Executive Director Steve Mannix
explains that Mercury Rising will bring
•
•
•
•
•
•

The Mercury Theatre recently commenced
its £9m Mercury Rising expansion project
following an exceptional award of £1.2m from
the European Regional Development Fund.
Mercury Rising will see the theatre’s buildings
and site completely renovated, improving and
extending audience, production and workshop
facilities. It will ensure the entire building is
fully accessible as well as introducing an allday café, a unique business incubation space to
support creative talent from across the region,
and a brand new home for all of the Mercury’s
creative learning and community activities.
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A fully accessible Mercury Theatre
Business incubation space to support
local creative talent
New space for community activities
New and retained local jobs from
spending £7m in the local economy
A new temporary performance space at
Abbey Fields
A better, stronger Mercury Theatre!

With just £500k left to raise, the total
committed so far has now reached £8.5m, the
minimum threshold for work on site to begin.
The funds to enable this exciting development
have been secured from a range of national
and regional funding bodies, meaning that in
excess of £7.5m will be new money invested
into the Borough. These funds have been
brought in by the Mercury to support the
town’s ambition to improve access to
cultural opportunities for local people and
visitors alike.
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NEWS
Whitehall Resources –
one of the top 50 fastest
growing recruitment
companies in the uk

COLCHESTER: SPACE FOR GROWTH
RELOCATION HUB OF CHOICE
Newman Commercial, part of the Fenn Wright group, has completed the
lettings of three major industrial and commercial buildings in the town.

Jeremy Newman, partner at Fenn Wright,
incorporating Newman Commercial, said:
“With the rise of new business initiatives and
growth of commercial opportunities in the
region, it is an exciting time for Colchester.
“The interesting theme is that Colchester is
the relocation hub of choice.
“Companies are carrying out their own due
diligence and identifying this area as an
industrial and commercial hotspot, which
bodes very well, not only for businesses, but for
the future of the town and surrounding area.
Newman Commercial closed 2018 with a
burst of transactions, and a record number of
deals in the past six months, achieving more
industrial/warehouse sales and lettings than
any other agent in Colchester.
There was a total of more than 225,000 sq ft
of space involved, reaffirming the demand for
premises in the area.
There were three significant late transactions
in 2018. On Severalls Park, 2 Wyncolls Road,
the 60,000 sq ft warehouse was previously
occupied by printers Polestar who went into
receivership in 2016.
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The premises were acquired by London-based
landlords who have fully refurbished the
building and produced two separate units
which have been let to Phoenix Aromas &
Essential Oils LLC who have taken 35,500
sq ft of space, on a 15-year term, relocating
their business operation from Loughton,
Essex. Phoenix sources flavour and fragrances
ingredients from around the world. The other
unit has been let to VegTrug Ltd, a growing
local garden supplies company started by Paul
Owen in 2009 from agricultural buildings.
VegTrug has taken 26,500 sq ft of space for
a 10-year term. The manufacturer of raised,
vegetable planters garden equipment has been
expanding over the past nine years and is
moving from smaller premises.
Also in Colchester, 10 Easter Park, Axial Way
has been let to a Dutch bakery ingredients
company, who have taken a lease on the
refurbished 31,800 sq ft building. The company
is relocating from Billericay, Essex.
Newman Commercial has completed four other
major deals for premises on Severalls Park
during 2018.

Mr Newman added: “To have been able to
agree seven major industrial/warehouse deals
in one year is a significant feat for any agent,
and one we are pleased with. We currently
have a list of applicants looking for high
quality industrial and warehouse premises.”
Also in Colchester, 10 Easter Park, Axial Way
has been let to a Dutch bakery ingredients
company, who have taken a lease on the
refurbished 31,800 sq ft building. The company
is relocating from Billericay, Essex.
Newman Commercial has completed four other
major deals for premises on Severalls Park
during 2018.
Mr Newman added: “To have been able to
agree seven major industrial/warehouse deals
in one year is a significant feat for any agent,
and one we are pleased with. We currently
have a list of applicants looking for high
quality industrial and warehouse premises.”

It’s been a great start to the year for
Whitehall Resources as Recruiter
magazine has revealed their FAST50
2019, a list of the UK’s fastest-growing
recruitment companies. Whitehall
Resources has made the list for the
fifth time. The Recruiter FAST50 is a
ranking of the UK’s top 50 privately
owned recruitment agencies with the
highest annual growth rate and has
identified IT and tech as the strongest
growth sector.
Having recently opened an office in
Frankfurt and completed the build
of its Colchester HQ, Whitehall
Resources is well placed to deliver
exceptional service to its clients and
candidates across six continents and
is the partner of choice for 800 of
the world’s leading companies. Its
diverse team is fluent in 12 languages
and specialises in recruiting for SAP,
Oracle and specialist IT roles. Multiaward winning Whitehall Resources
has experienced double-digit growth
since its formation in 2007.

Case Study – DAB Pumps Relocates to Colchester from Bishop’s Stortford
For more than 40 years DAB has been a main player in movement and
management of water. Recent company expansion has seen it take on
19,200sq ft on Severalls Park in Colchester.

Case Study – House Simple Relocates to Colchester from Sudbury
The UK’s second largest online estate agency House Simple has relocated
to Colchester’s prestigious Octagon offices. House Simple offers a
competitive alternative to traditional estate agents.
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ECONOMIC IMPACT SUMMARY
2014-2018 (MID-TERM)

HOW NEW GRANT FUNDING
WILL TRANSFORM THE CREATIVE
AND LOGISTICS SECTORS

• Cluster development – to encourage
businesses to work together and develop
key markets
• Design it – support for business startups in the sector
• Grow it – offering support for business
growth
In a recent announcement the Government
has also awarded £4.3m to develop the
Thames Estuary Production Corridor, a
collaborative project aiming to put the
South East’s creative industries at the
heart of the national Industrial Strategy.
The University of Essex and the University
of Kent are working together as part of
an ambitious collaboration with local
authorities and the SELEP to create more
cultural jobs, boost tourism and ultimately,
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regenerate local communities.
To find out more contact the SECCADS
Coordinator, Andrew Pinkney,
apinkney@thurrock.gov.uk
or programme manager Lisa Ricketts
lricketts@thurrock.gov.uk
Telling a TALE of Logistics Improvement
TALE is an EU funded project helping SMEs
in Norfolk, Suffolk, Essex, Kent and East
Sussex to make the most of their logistics
data to improve profit margins and reduce
costs.
There are specialists who can provide FREE
help to companies to get to know their
data better so that it can be safeguarded,
improve customer satisfaction and how it
could be used for new product development
and innovation.
The Haven Gateway Partnership is leading
on TALE in and around Colchester. If you
would like to know more then contact
Business Support Facilators:
• Sian Dowell, sian.dowell@havengateway.org tel: 07739 971659
• Patrick Maynard, patrick.maynard@
haven-gateway.org tel: 07739 971658

SUMMARY

SECCADS is a project developed by seven
partner organisations (mainly local
authorities including Colchester Borough
Council) across the South East Local
Enterprise Partnership (SELEP) region. It
is a two-year business support programme
offering FREE help for cultural and
digital businesses. There will be three
categories of support on offer:

Colchester’s Economic Growth Strategy was published in 2015 aiming to
drive growth in key sector and develop and retain skills. It’s also being
used to help inform business investment decisions. A mid-term review
was carried out over 2018 which revealed that there has been:
•
•
•
•
•
•
•

Total value of identifiable investment in Colchester = £171.4m
The public sector has a major leadership role
In excess of 120 new jobs created
In excess of 242 jobs retained
20,000 sq ft of new office space
Space created for 44 new start-up businesses
Improved quality of experience and more choice for local people and
visitors alike

The forward pipeline for Colchester is positive with 2019 promising to deliver
more multi-million pound projects including: the new Innovation Centre at the
University of Essex, Amphora II office development, the expansion of Ultrafast
Broadband, and a new educational Centre for Care at Colchester Institute as well as
the major refurbishment and extension of the Mercury Theatre which commences
next year.

The major investors in Colchester
over the past four years have been
the University of Essex, Colchester
Borough Council (often with grant
aiding partners) and various private
investors have driven economic
growth delivering significant
numbers of new jobs, raised the
ceiling value commercial rents,
improved the image and reputation
of Colchester and making it a better
place to live, work, visit and do
business.

It also shows the role and vital
importance of the public sector in
leadership terms, being ambitious
and competitive and how that
interplays with, and often levers,
private sector investment. It can also
be seen how such projects support
other sectors such as construction
and allied trades and local colleges
which train young people for these
industries.
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Colchester has been on a 2000 year journey.
This Colchester Annual Economic Report 2017/18 gives a snapshot of
the Borough’s economy.
There is more information about doing business in Colchester at
www.colchesterultraready.co.uk
If you would like to discuss any aspect further please contact us.
Tel: 01206 282915 or email: enterprise@colchester.gov.uk

